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SECTION 1 LEAVES

A. Personal Illness

All employees shall have sick leave any time after the employee has
reported for duty.  Fifteen (15) days sick leave will be allowed during the
first and subsequent years of employment.  Employees may use up to
ten (10) days sick leave per year for illness in the immediate family.
Immediate family is defined as spouse, dependent children, parents,
and legal dependent family members.  Any unused days of sick leave
in any one year shall be credited for use in subsequent years with a
maximum of ninety (90) days so accumulated.  The Board reserves the
right to request an acceptable certificate of absence signed by
principal or a physician and countersigned by the Superintendent.  If
an employee is unable to report for duty on the first day of the new
contract, and has no accumulated sick leave on which to draw,
compensation for sick leave will not be allowed under the new contract
until the employee does report, whereupon it will become retroactive.

B. Funeral Leave

In the case of the death of the employee's immediate family (spouse,
child, step child, adopted child, father, mother, spouse's parents) the
employee may be granted by the Superintendent or designee up to
three (3) days for the purpose of attending the funeral. Two (2) days
may be granted to attend the funeral of a brother or sister and one (1)
day may be granted to attend the funeral for a grandparent,
grandchild, son-in-law, daughter-in-law, uncle or aunt. The employee



shall receive no deduction for the days granted. If additional days are
needed, then good cause leave without pay may be granted.

In case of the death of any other relative or person of unusually close
personal relationship, up to one (1) day of absence shall be allowed.
The Superintendent or designated representative shall have the power
to extend the above provisions in any specific instance. These
provisions apply to all regular employees of the Board of Education
who are paid on an annual, monthly, or hourly basis.

C. Personal Leave

All employees will be provided a total of three (3) days of personal
leave per fiscal year without loss of salary or benefits. Personal leave
does not accumulate.

D. Military Leave

The District shall comply with federal and state laws and regulations.

E. Jury Duty

In the absence of extraordinary circumstances, employees may be
excused for jury duty with the permission of the Superintendent or
his/her designated representative. No deduction from compensation
will be made during the term of jury service, provided, however, that all
jury fees received by the employee shall be turned over to the school
district. Employees are excused from jury duty by law on request.

F. Leave for Political Purposes

The Board recognizes the right of its employees to seek, serve, and hold
public office. The Board also recognizes that district funds should not
be used for non-educational activities.  Employees wishing to seek,
serve, or hold public office (local, state, or national) may request leave
of absence through the office of the Superintendent or to the Board for



decision. Absences for such leaves shall be deducted at the per diem
rate of the contract.  Leaves granted by the Board shall not interrupt
the placement of the employee on the salary schedule and/or other
fringe benefits to which the employee is entitled. Requests should be
submitted well in advance of the anticipated leave.

G. Good Cause Leave

The Superintendent may grant a leave of absence with or without pay
for good cause.

H. Family Medical Leave

Employees are entitled to family medical leave to the same extent and
subject to the same terms and conditions as set forth in the Family
Medical Leave Act of 1993 and the regulations implementing the Act.
No provision of the Act is diminished by the inclusion of this provision in
this contract nor are the pre  existing family or medical leave
provision of this contract diminished by the inclusion of this provision in
this contract.

SECTION 2 INSURANCE

Employees are eligible for single health insurance and single dental
insurance at the district’s expense.  Employees may purchase family
insurance with the cost difference between the single and family
premium being that of the employee.

SECTION 3 PAID HOLIDAYS

All employees shall be eligible for the following holidays: Labor Day,
Thanksgiving Day, Friday after Thanksgiving, Christmas Eve, Christmas
Day, New Year's Eve, New Year's Day, and Good Friday. Reportable
hours for each holiday shall be those in effect contractually at the time
the holiday occurs. To be eligible for any paid holiday, the employee
must work the immediate workday before and after the holiday or have



an approved absence with pay according to the Board leave policy.
Special education employees assigned to an individual student shall
not lose holiday pay in the event of illness of their assigned student.

SECTION 4 HEALTH PROVISIONS

A. Safety Provisions

The District shall provide and maintain a safe place of employment. All
employees shall attempt in the course of performing the duties
associated with their employment to be alert to unsafe practices,
equipment or conditions and to report any such unsafe practices,
equipment or conditions to their immediate supervisor.

B. Physical Examination

Employees shall have a physical examination upon initial employment.
The District shall pay up to $50.00 for the examination. The employee
shall submit the cost of the physical examination to their insurance
carrier and the District will reimburse the employee up to a maximum
of $50.00 toward their actual costs of the physical.

SECTION 5 SALARY SCHEDULE

Step 1 $16.26

The rates in this schedule shall be applied to the first forty (40) hours in
each work week. Overtime compensation shall be at one and one-half
(1-1/2) times the base rate, except that time worked on Sundays and
holidays shall be at two (2) times the base rate. Overtime shall be paid
according to the provisions of the Fair Labor Standards Act.  If a one on
one special education student is absent, the employee assigned to
that student will not be paid for that day and should not report to work.
However, if the employee is not notified that the student is absent and
reports to work, the employee shall be paid two (2) hours of pay if two
(2) hours of work is performed.


